
  

 
 

Philosophy and Platform Statements 
2020 CANDIDATES 
FOR THE OFFICES 

OF 
 

Executive Vice President 
Stacy L. Smirl, MSM, BSN, RN, COEE, COHN-S 

 
Executive Treasurer 

Cynthia Hall, RN, MSN, COHN-S/CM  
Denise Knoblauch, MSN, RN, COHN-S/CM, FAAOHN 

 
Region 1 Director 

Nancy J. Verhaar, RN, COHN-S 
 

Region 3 Director 
Sally Parris, RN, MSN, COHN 

 
Region 5 Director 

Mary Giovannetti, DNP, APRN, BC-FNP 
 



Candidate for Executive Vice President 
 

Stacy L. Smirl, MSM, BSN, RN, COEE, COHN-S 
What leadership positions have you held with AOHP at the chapter or 
national level? 
National Level: 
Executive Board, Vice President, September 2019 to Present 
Executive Board, Secretary, September 2015 to September 2019 
Revision Committee, Beyond Getting Started Manual, 2020 
National Committee, Human Resources, September 2012 to 2019 
Editorial Board, AOHP Journal, April 2014 to 2019 

Chapter Level: 
Heart of America, Greater Kansas City Chapter 

• Chapter President, September 2012 to September 2014 

• Chapter Vice President, September 2009 to September 2012 

• Chapter Bylaws Representative, 2009 

What has motivated you to seek an AOHP national office? 
I am motivated to seek the AOHP Executive Vice President national office to continue to serve 
fellow members by actively participating and collaborating with the Board to explore, develop, 
and implement adaptable, adoptable, and flexible educational and networking support in our 
ever-evolving healthcare environments/systems. 
 
What would your priority goals be if elected? 
As occupational health experts, I strongly believe we have the motivation and ability to achieve 
more to protect the health, safety, and well-being of healthcare workers. As we continue to 
evolve our preventive health and safety approaches to address the current serious, infectious, 
communicable disease COVID-19, I feel one priority goal is to advance our approach to 
supporting and stressing foundational prevention methods. It’s important to focus on “the 
basics” like adult immunizations and entry into state/national documentation platforms, as well 
as LTBI treatment recommendations and initiatives. 
 
How would you describe what you consider are the strengths you would bring to an AOHP 
national Board office? 
The strengths I bring to the Board include, but are not limited to, my desire, resiliency, and 
active participation to achieve more for our fellow healthcare workers – worldwide. 
 
Is there anything else you would like to add that you consider important for voting members 
to know about you as a candidate? 
Thank you for your consideration for this position, but most of all for giving me the opportunity 
to learn from and with you through this valuable partnership! 
 

 



Candidates for Executive Treasurer 
 

Cynthia Hall, RN, MSN, COHN-S/CM  
What leadership positions have you held with AOHP at the chapter or national level? 

National AOHP Executive Board Region 5 Director for four years  
AOHP GA Chapter Vice President for three years  
AOHP GA Chapter President for three years  
 
What has motivated you to seek an AOHP national office? 
I strongly believe in the support provided by AOHP and have seen and 
witnessed the value on the state and national levels. I truly feel the 
AOHP organization believes and practices its mission to provide 
information and education to the membership that promote worker 
safety. The involvement of AOHP in research and partnerships with 
regulatory bodies helps to keep our practice of occupational health/ 

employee health current and progressive.  
 
What would your priority goals be if elected? 

• To work with other members of the Executive Board to maintain a healthy budget and to be 

financially strong.  

• To provide the AOHP membership with accurate and timely financial reports. 

• To continue to support our mission and vision by supporting AOHP partnerships with regulatory 

agencies and organizations.  

• To listen and respond to member concerns and requests.  

• To be an active member of the executive team when setting goals and tactics to address AOHP 

initiatives.  

 
How would you describe what you consider are the strengths you would bring to an AOHP 
national Board office? 

• I have held various offices (VP, President, Region 5 Director) for the past 10+ years on state and 

national levels.  

• I have been on the executive team for four years as the Region 5 Director.  

• I have 40+ years of nursing experience and 30+ years in occupational health.  

Is there anything else you would like to add that you consider important for voting members 
to know about you as a candidate? 
I fully believe and support the mission and vision of AOHP and look forward to continuing to 
work with the executive team to provide knowledge and resources to all AOHP members.  
 

 
 
 



Denise Knoblauch, MSN, RN, COHN-S/CM, FAAOHN 
What leadership positions have you held with AOHP at the chapter or national 
level? 
National Level:  

• Past Executive President 

• Past Executive Vice President 

• Past Executive Secretary 

• Current Education Committee Co-chair 

• Current Website Coordinator 

• National Conference Chair 2009 

• Getting Started Manual Revision Committee 2019 

• Beyond Getting Started Manual Revision Committee 2020 

• Current Leader Presenter – Getting Started Workshop  

• Current Leader Presenter – Beyond Getting Started Workshop 

• National Conference Committee member 

Chapter Level: 

• Past Chapter President 

• Member at Large 

 
What has motivated you to seek an AOHP national office? 
I am feeling inspired to extend my long-standing commitment to AOHP to a global level. AOHP provides 

so much support, education, and tools to me as a healthcare worker and an occupational health 

professional. I want to reciprocate by giving my time and expertise to the work of the association. I 

served in a number of positions on the Executive Board in the past, and I am actively involved with AOHP 

today as Website Coordinator, Co-presenter and Coordinator for Getting Started in 

Occupational/Employee Health Workshop, and Beyond Getting Started Workshop , Continuing Education 

Committee Co-Chair, and member at large for the AOHP Illinois Chapter. 

 
What would your priority goals be if elected? 

• Continue to find innovative ways for member networking.  

• Promote research and evidence-based practice for AOHP members.  

• Maintain financial viability of the organization while focusing on increasing membership and 

identifying alternative income sources.  

• Facilitate solutions for our members and the association related to issues affecting healthcare. 

 
How would you describe what you consider are the strengths you would bring to an AOHP national 
Board office? 

I have 29 years of experience in occupational health as a clinician, coordinator, manager, case 
manager, and executive director in occupational health as well as infection control. The strengths 
I would bring to this position include my dedication to the profession and our specialty, as well as 
extensive previous experience in organizational leadership, both nationally and locally. I regularly 

represent AOHP in my role as a presenter on many occupational health topics - nationally, 
regionally, and locally - including the eight-hour Getting Started workshop. 



 
Is there anything else you would like to add that you consider important for voting members to know 
about you as a candidate? 
AOHP is the premier organization for healthcare worker safety and health. The organizational leadership 
and the volunteerism of this organization are strong assets for our members. I am very proud to have 
been an active member of AOHP for 27 years.  

 
 

Candidate for Region 1 Director 
 
Nancy J. Verhaar, RN, COHN-S 

What leadership positions have you held with AOHP at the chapter or 
national level? 
Chapter President 
Region 1 Director 
National Conference Chair  
 
What has motivated you to seek an AOHP national office? 
The unique and important work we do every day has now caught the 

attention of our facilities’ leadership. This is the time to make sure we are at the table and 
involved in the decision-making to ensure our colleagues are safe at work. I look forward to 
being the liaison between the AOHP Board of Directors and the Region 1 members to ensure 
that member needs are being addressed and that standards and policy statements continue to 
be developed and updated to support those needs.  
 
What would your priority goals be if elected? 
My primary goal is always to ensure the health and safety of the workers in our settings. This 
includes addressing workplace violence, establishing nationwide standards of infectious disease 
exposures, and ensuring ongoing supply of PPE for our colleagues.     
 
How would you describe what you consider are the strengths you would bring to an AOHP 
national Board office? 
My past leadership experience in a large, complex organization which included a critical access 
hospital, an extensive clinic system, and multiple urban hospitals and medical centers has 
positioned me to understand the unique needs of our membership based upon their facilities. 
This, coupled with my previous experience within AOHP, will continue to build upon the 
outstanding work of the recent Region 1 Directors.   
 
Is there anything else you would like to add that you consider important for voting members 
to know about you as a candidate? 
Personally, I have experienced many life transitions over the last five years, including stepping 
away from my leadership responsibilities. This pause has allowed me time to reflect on what I 
would like to accomplish in the next chapters of my professional life. My desire to ensure the 
ongoing success of AOHP and its members, along with mentoring the next generation, has 



resurfaced as a top priority during this reflective time, and I look forward to the opportunity to 
do so.    
 

 
Candidate for Region 3 Director 

 
Sally Parris, RN, MSN, COHN 

What leadership positions have you held with AOHP at the chapter or 
national level? 
Region 3 Director, 2018 - present 
Virginia Chapter AOHP President, 2017 - present 
Virginia Chapter Vice President, 2012 - 2017 
Virginia Chapter Member at Large, 2006 - 2012 
National AOHP Conference Committee, 2017 - present 
AOHP Chapter Conference Committee, 2017 and 2019 

 
What has motivated you to seek an AOHP national office? 
I would like to continue to serve AOHP as Region 3 Director. AOHP has been a wonderful 
resource for me for 16 years! I would like to continue to encourage and support Board members 
throughout Region 3 to maintain active membership and promote educational programs. I 
would like to continue to actively participate and engage with the AOHP Executive Board on 
current initiatives and support the work on our national objectives.   
 
What would your priority goals be if elected? 

• Encourage and support Board members throughout Region 3 to maintain active membership and 

promote educational programs. 

• Support the work started by the Executive Board over the last two years. 

• Actively participate and engage with the Executive Board on current initiatives. 

 
How would you describe what you consider are the strengths you would bring to an AOHP 
national Board office?  
Strengths I would bring to office are: 

• Two years of experience as Region 3 Director. 

• Enthusiasm!  

• 16 years’ experience in the occupational health field. 

• Strong work ethic, and skill in work well with others. 

 
Is there anything else you would like to add that you consider important for voting members 
to know about you as a candidate? 
I am hard working and dedicated to the success of AOHP. 

 



 
Candidate for Region 5 Director 

 
Mary Giovannetti, DNP, APRN, BC-FNP 

What leadership positions have you held with AOHP at the chapter or 
national level? 
South Carolina Chapter President - Current 
South Carolina Chapter Vice President - 2016-2019 
 
What has motivated you to seek an AOHP national office? 
I am motivated to seek an AOHP national office to serve the organization that 
means so much to me. There is no other organization that I have been part of 

that includes resources, tools, and support specific to what we do as occupational health 
professionals in healthcare. Our unique and valuable role often goes unnoticed and 
misunderstood. As Region 5 Director, I will be here to help you navigate your unique role and to 
provide support to our chapter leaders. The COVID-19 crisis has shown us how much we need 
each other more than ever.  
 
I am passionate about promoting the health, wellness, and safety of our healthcare 
professionals in healthcare. As Region 5 Director, I would do my best to support each chapter 
leader, provide networking opportunities, research best practices, and share that information, 
and support your continuing education efforts.  
 
What would your priority goals be if elected? 

1. Provide support, encouragement, guidance, and education to chapter leaders. 
2. Assist chapters with strategies to increase membership. 
3. Assist chapter leaders with planning and promoting local continuing education events. 
4. Research the evidence for best practices and share that information. 

 
How would you describe what you consider are the strengths you would bring to an AOHP 
national Board office?  
Experience: 
My varied background provides a unique medical and leadership perspective for input into 
AOHP’s goals. I have been a nurse for 26 years, 22 of those years as a Family Nurse Practitioner 
(FNP), five years as Manager, and one year as Nursing Instructor. I have worked in Employee 
Health for the past 14 years, first as the acute care NP and now as the Manager.  
 
Leadership: During my tenure as Manager of Employee Health for a healthcare system, I have 
been able to grow and adapt the Employee Health Department program to meet the needs of 
the system that has grown from 4,000 employees to 10,000 employees. Our department 
provides employee health, NP acute care, workers’ comp care and claims management, and 
manages the wellness program.  
 



Education: I achieved my Doctorate in Nursing Practice in 2017. This program taught me how to 
critically analyze the evidence for best practices. Hopefully, I can utilize this skill to research best 
practices and share it with each Region 5 chapter.  
 
Compassion: As a leader, a nurse, a mother of four, and a pastor’s wife, I do my best to show 
compassion and understanding. I will do my best to listen and understand each chapter leader’s 
unique situation.  
 
Is there anything else you would like to add that you consider important for voting members 
to know about you as a candidate? 
I strive to be a servant leader at work, in my home, and at my church. It would be my joy to 
serve you.  
 
 


