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Editor’s Column

This standard feature provides commentary from the current Journal Editor, Kim Stanchfield, RN,
COHN-S. She introduces the first issue of the 2026 Journal and encourages members to consider
submitting content to educate and encourage the membership at large.

Summary Abstracts
2026-1 Journal

Staying Current on Government Affairs

In his Journal column, Stephen Burt, MFA, BS, AOHP Government Affairs Committee Chair,
provides analysis of recent legislative and administrative activities. He reviews the evolving legal
frameworks surrounding cannabis use across jurisdictions, including the potential rescheduling of
marijuana under the federal Controlled Substances Act. Occupational health professionals must
be proactive regarding issues of impairment, including drug testing/use policies, and disciplinary
actions, while also being flexible in adapting to evolving standards at state and federal levels.

Association Community Liaison Report

This regular Journal article details how AOHP gains visibility as an expert regarding occupational
health issues. In this edition, Bobbi Jo Hurst, BSN, RN, MBA, COHN-S, provides: news from the
Centers for Disease Control and Prevention (CDC) regarding spreading measles cases; updates on
Total Worker Health; and Occupational Safety and Health Administration (OSHA) details regarding
the National Advisory Committee for Occupational Health and Safety, ITA data submission, the
Safety Champion Program, and the new OSHA Cares poster.

Perspectives in Healthcare Safety

Cory Worden, PhD (ABD), MS, CSHM, CSP, CHSP, ARM, REM, CESCO, shares his insights on
occupational safety in healthcare in this standing column. This issue’s feature — Words Matter:
Quotes That Shape Leadership in Safety —includes 10 favorite quotes that have inspired his work to
protect people by creating safer environments.

Strategic Implementation of Ergonomic Self-Assessments in Healthcare: A Response to
Professional Resource Scarcity and Escalating Musculoskeletal Risk

Today’s healthcare landscape is marked by an aging workforce burdened by high-acuity care,
where the supply of occupational health professionals cannot meet growing demand. Asha Roy,
PhD, OTD, OTR/L, MS, MBA, MAS PSHQ, CSPHP, CWcHP, CEAS Il, AEOAS, CIPS, reviews the
theoretical framework of participatory ergonomics, which integrates organizational interventions
with the individual knowledge of involved workers to design safer work systems. Ergonomic self-
assessment systems can empower clinicians to identify risk within their own environments,
thereby helping to address the epidemic of musculoskeletal disorders.

Annual Treasurer's Report

Sarah M. Parris, MSN, RN, COHN, AOHP Executive Treasurer, shares the results of AOHP’s
financial review completed for the year ending December 31, 2025, with an explanation of how
AOHP maintains financial stability. An overview of the organization’s financial position for 2025,
including a summary of income and expense, is depicted using pie charts.



My Little Butterfly: How Employee Health Became My Calling

In this article, Precillia Fairman, DNP, FNP-BC, reflects on her personal career journey in
healthcare, culminating with a rewarding leadership role in occupational health. She compares the
profession to the metamorphosis of a butterfly — delicate yet powerful in its ability to facilitate
change. She also describes the impact of AOHP in her professional development, and in the growth
and success of Employee Health Services in her organization.

Prevention, Safety, Advocacy, Impact: 20 Years Supporting Healthcare Employees

Trish Novitski, RN, is Employee Health (EH) Supervisor/Infection Prevention (IP) Nurse for Prevea
Health. She shares the decades-long path her healthcare career has taken, beginning as a certified
nursing assistant and culminating in her current leadership role incorporating the disciplines of
employee health and infection prevention. Article highlights feature benefits from her membership
in AOHP and why supporting and promoting employee safety, health, and wellness through EH/IP is
such a privilege.

A Potential Crisis in the Making

H.R.1, the One Big Beautiful Bill Act, signed into law in July 2025, has the potential to significantly
limit opportunities for current and future students in post-graduate nursing programs and other
advanced health professions. Author Stephen Burt, MFA, BS, explores the bill’s narrow definition of
the term professional degree and how the Department of Education capping and/or eliminating
loan programs for student borrowers will negatively impact future nursing education, patient
outcomes, and the deepening healthcare workforce crisis.

Quantifying Occupational Health ROI: A Financial Framework for Workforce Risk Mitigation
Occupational health programs are frequently categorized as cost centers within healthcare
systems, despite their measurable impact on financial performance, workforce stability, and
regulatory risk mitigation. This article, prepared by the AOHP Executive Board, presents a
structured financial framework for quantifying return on investment and securing sustainability in
occupational health practice by translating prevention outcomes into retained capital.

Designing Healthier Work in a Time of Change

Dr. Christian Rathke, DMSc, PA-C, DFAAPA, CAPT/USPHS, Director of Total Worker Health for the
National Environmental Satellite, Data, and Information Service, NOAA, encourages readers to
understand predictable human responses to prolonged change; recognize common work system-
level sources of strain; learn principles of healthier work design; and identify small, realistic
adjustments and tools to apply immediately in designing healthier work.



