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Editor’s Column

This standard feature provides commentary from the current Journal Editor, Kim Stanchfield, RN,
COHN-S. She introduces the second issue of the 2026 Journal and reminds readers to register for
the AOHP National Conference — Wellness by the Water, scheduled for September 9-11 in Tampa,
FL.

Summary Abstracts
2026-Q2 Journal

Staying Current on Government Affairs

In his Journal column, Stephen Burt, MFA, BS, AOHP Government Affairs Committee Chair,
provides analysis of recent legislative and administrative activities. He encourages occupational
health professionals to review and consider updating workplace drug policies to avoid legal risk
while respecting employee rights now that the Department of Justice has moved certain medical
marijuana products to Schedule lll.

Association Community Liaison Report

This regular Journal article details how AOHP gains visibility as an expert regarding occupational
health issues. In this edition, Bobbi Jo Hurst, BSN, RN, MBA, COHN-S, provides: news from the
Occupational Safety and Health Administration (OSHA) regarding heat hazards, medical
evaluations for respirator use, the Annual Report of work-related severe injuries and illnesses, and
programs including Safe+Sound, Safety Champions, and OSHA Cares; Centers for Disease Control
and Prevention (CDC) information collection regarding tuberculosis; and an update on The Joint
Commission’s partnership with the National Quality Forum.

Perspectives in Healthcare Safety

Cory Worden, PhD (ABD), MS, CSHM, CSP, CHSP, ARM, REM, CESCO, shares his insights on
occupational safety in healthcare in this standing column. This issue’s feature — Pictures Worth
1,000 Words and a Few Important Lessons —describes the importance of communication and
effective interpersonal working relationships to achieve successful outcomes in complex fields
such as occupational health and safety.

Safe Patient Handling - From “Cost Center” to “Clinical Asset”: Leveraging Certification and
Documentation to Shield SPHM Programs

As risk-mitigation specialists and clinical assets who protect an organization’s most valuable
resource — its team members — occupational health professionals should consider the benefits of
safe patient handling and mobility (SPHM) initiatives. Asha Roy, PhD, OTD, OTR/L, MS, MBA, MAS
PSHQ, CSPHP, CWcHP, CEAS Il, AEOAS, CIPS, examines how leveraging certification and
documentation in an SPHM program ensures impacts at both the bedside and in the budget.

Registered Nurse-Led Respirator Medical Clearance: National Practice Patterns and
Implications for Standardized Standing Orders

RN led respirator medical clearance is common and effective but inconsistently structured due to
a lack of clear regulatory guidance and provider variability. Study author Denise Knoblauch, MSN,
RN, COHC, COHN-S/CM evaluates how standardized SOPs, decision matrices, and Medical
Director-approved standing orders can improve safety, efficiency, and regulatory defensibility
without increasing provider burden. Thomas B. Gilliam, PhD, conducted the quantitative data
analysis and contributed to interpretation of the survey findings. Asha Roy, PhD, OTD, OTR/L, MS,



MBA, MAS PSHQ, CSPHP, CWcHP, CEAS II, AOEAS, CIPS, contributed to survey design and
methodology and conducted the qualitative thematic analysis of respondent comments. This
research was sponsored by AOHP.

Quantifying Workload and Staffing Needs for Pathologists’ Assistants: Grossing Time as a
Predictor of Occupational Strain in the Surgical Pathology Laboratory

In this study, Matthew Guerin, MHA, MS, PA (ASCP)cm; Mary Mattes, MS, PA (ASCP)cm; Elizabeth
Betten, MS, PA (ASCP)cm; Christina Overstreet, MBA; and Roseann Vitale, MS, PA (ASCP)cm,
quantify the relationship between surgical specimen complexity and grossing time among
pathologists’ assistants and evaluate the implications for staffing, workload distribution, and
occupational strain in surgical pathology laboratories.

My AOHP Story

Longstanding AOHP leaders Christine Pionk, MS, RN, COHN-S and Denise Knoblauch, MSN, RN,
COHC, COHN-S/CM, reflect on how they were introduced to the field of occupational health and
the impact of AOHP on their life and work.

OSHA Alliance Program Annual “Snapshot” Report

The AOHP Executive Board of Directors documents the work of OSHA’s Alliances during fiscal year
2025. Alliance Program participants collaborate in identifying opportunities to participate in
activities and events that promote workplace hazard awareness and robust safety and health
programs.

Using a Database to Assess Outbreaks and Opportunities for Improvement Related to
Employee Illness

The Centers for Medicare and Medicaid Services (CMS) require healthcare organizations to prevent
and control infections and communicable diseases among personnel. To comply with this
guideline, healthcare facilities must provide documentation of adherence. Author Haley Hoffman,
BSN, RN, CIC, describes how a 60-bed orthopedic hospital and outpatient system in Northeast
Ohio improved its use of employee illness monthly reports by creating an electronic database in
Excel to visually observe and interpret trends for performance improvement projects and to assist
with outbreak concerns.



