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Dear AOHP Members: 
 
Happy New Year! In December, I’m always ready 
to consider a list of New Year’s resolutions, but by 
this time every January, many of them are a 
challenge to keep. What are your resolutions for 
2019? Are you striving to lose weight, eat 
healthier, or get in shape? Do you want to 
overcome a bad habit? Is this your year to spend 
less and save more? Are you going to get 
organized? Did you commit to spending more 
time with family and friends? 
 
I think self-care should be at the top of every 
occupational health professional’s list. We 
provide care for the caregivers, and that care 
should start with us. Physical, mental, emotional, 
and spiritual wellness are the best gifts we can 
give ourselves, and those gifts make an impact on 
the people we connect with at home and at work 
every day. 
 

The second vital New Year’s Resolution to 
consider is a more active membership in AOHP! 
Occupational health professionals are tasked with 
many responsibilities, and our work lives are 
intense. AOHP is like self-care in the workplace. 
We provide the education, networking, advocacy, 
and other resources to better equip you to thrive 
in your profession, which positively impacts your 
organization’s healthcare workers, patients, and 
the bottom line. 
 

mailto:info@aohp.org
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As with any resolution, starting small ultimately leads to greater success. If you haven’t 
been active in your local chapter, attend the first meeting of the year. AOHP’s 
teleconferencing capabilities make attendance more convenient than ever before. If you 
haven’t experienced our educational programs, register for one. Take the first steps now 
to plan your attendance at the AOHP Conference in the fall. Do you have a particular 
question or concern but aren’t sure where to go for advice? Try the AOHP Listserv. Have a 
great idea that you shared on the Listserv? Then it’s time to participate in the poster 
session at Conference. If you’ve already been engaged with AOHP for a while, join a 
committee or step into a leadership role in your Chapter.  
 

The start of a new year is the perfect time to renew your membership in and commitment 
to AOHP. I look forward to your contributions in 2019! 
 
Your Executive President 
Mary Bliss, RN, COHN  

OSHA Cold Weather Resources 
As we experience historic low temperatures and snowfall across the country, workers 
may be exposed to unprecedented harsh weather conditions.  Working in cold weather 
brings challenges and hazards.  OSHA has resources available to help workers stay safe, 
including a new pamphlet on snow removal, a cold stress QuickCard in English and 
Spanish, and a Winter Weather web page.   
 
Please share this information, as appropriate. 
 

AOHP Poster 
As a benefit of membership, you will receive a poster to showcase your work, to 
demonstrate the various roles for which you have responsibility, to acknowledge your role 
in caring for healthcare workers, the tasks you perform day-to-day, and a special initiative 
you champion to protect the healthcare workers in your facility.  AOHP's goals in producing 
this poster are to recognize your efforts and to make your organizational leadership and 
other staff aware of the good work performed by occupational health professionals to keep 
healthcare workers healthy.  
 
We need your help to accomplish this goal. Please send photos of you or your co-workers 
performing vital daily tasks. Submit quality photos (high resolution jpg or tif files with a 
minimum 300 dpi) to AOHP Headquarters by March 1, 2019.  
 
For each individual photo, the member who submitted it will be entered into a drawing. 
Four winners will each be awarded $25. A committee will select the photos to be featured 
in the annual Occupational Health Poster that will be distributed to all members. Please 
submit your photos to info@aohp.org, and be sure to include a caption.   
 

https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2FPublications%2FOSHA3966.pdf&data=02%7C01%7CKalinowski.Doug%40dol.gov%7C61a91fcfa6704d820af808d686108765%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636843802879067633&sdata=Ic%2FKSybVqDKZTpQF5t45GHb1V%2FqJLqUAOxWDgjpNQYU%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2FPublications%2FOSHA3156.pdf&data=02%7C01%7CKalinowski.Doug%40dol.gov%7C61a91fcfa6704d820af808d686108765%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636843802879077637&sdata=glSeLhopklIyWQbhGdLqM2rP8gFOgpW1fs%2FhikzJjak%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2FPublications%2Fosha3158.pdf&data=02%7C01%7CKalinowski.Doug%40dol.gov%7C61a91fcfa6704d820af808d686108765%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636843802879087646&sdata=VQYHZR4rkUcidIYlPWG1H8C8ugVVkp6cO23cpfThV0U%3D&reserved=0
https://www.osha.gov/dts/weather/winter_weather/windchill.html
mailto:info@aohp.org
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My Story 
Looking back, I have to say that I “fell into” occupational health quite by accident. It was 1995, 
my teaching contract with San Diego State had ended, and I was working as a “float nurse”, 
trying to decide what my next career move should be. One day, the Staffing Supervisor asked 
if I’d be willing to float to Employee Health. “Well, okay,” I replied, “…but I know nothing 
about Employee Health.” “No worries,” she said. “I think they mostly just give TB tests—you’ll 
be fine until we re-fill the position.”   
 
It turns out that the current Employee Health nurse had just taken an Infection Control 
position at a sister hospital, and my first day there was her last day. As she packed up her 
things and said her good byes, I scurried behind her, asking questions and taking notes. The 
next day I was solo, and my first “customer” was there for a Hepatitis B immunization. While 
the employee waited outside my office/treatment room, I madly looked up info on the 
vaccine, having no clue where to give it or what the contraindications were and discovering 
(surprise!) that it was a series. It was a time of on-the-job self-training, but soon I had the 
basics down and began to appreciate this very interesting nursing niche. 
 
Fast-forward a few weeks; I took the job permanently and began what would be a 20+ year 
quest to fulfil our department mission statement: “We provide exemplary hands-on care to 
our care-givers”. I credit much of my early success to meeting Andine Davenport, an 
experienced Employee Health nurse who became my mentor. It was Andine who introduced 
me to AOHP and the COHN-S certification. She was always there for me—and continues to be 
an encouragement, even after her retirement this past year. 
 
AOHP became a wonderful connection for me. I began attending the annual conferences in 
1995 and have not missed one since. The chance to be with a room full of people who “get” 
what I do and who are so generous with their expertise is well worth the trip. I’ve always 
believed in being an active member and have had the privilege of serving AOHP and our 
members in a variety of ways, including local chapter positions, Regional Director, Conference 
Chair, Research Committee Chair, Journal contributions, conference presentations, and as co-
investigator (with colleague and friend Terry Grimmond) of the EXPO-S.T.O.P. bloodborne 
pathogen exposure study. It has been a blast. 
 
An organization like AOHP does not “just happen”. We all benefit today from a long history of 
servant-leader visionaries who stepped up during challenging times. There were financially 
difficult years when the future of AOHP was seriously in question—and the leaders said, “Go 
for it” —and we succeeded.  There were years when the conferences had challenges with 
venues, speakers, and vendors—and the leaders said, “Go for it”—and we succeeded. There 
was the year of “9-11” and we wondered if anyone would come to the conference just weeks 
after the national tragedy—and the leaders said, “Go for it”—and we succeeded. 
 
So, as we start a new year as occupational health professionals and as AOHP members, let’s 
see how we can each step up and say, “Go for it” – and all succeed together.  
 
Linda Good, PhD, RN, COHN-S 
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It’s Time to Experience the Benefits of the AOHP Listserv! 

The AOHP Listserv is a popular tool to facilitate practice-related discussions with your peers. 
Connect with your colleagues across the nation via email to share best practices and dialogue 
about the challenges and successes of working in occupational health in the healthcare 
setting. Read on to see what AOHP members think of this valuable service. 
 
 

I cannot say enough good about the AOHP Listserv!!! Given that we work in such a highly 
specialized field with many guidelines to follow (OSHA, CDC, etc.), it has been so helpful to 
reach out to literally hundreds of nurses who know the field. The Listserv represents many 
levels of experience as well as job types. It is refreshing to post a question and receive 
responses from across the nation offering insight. I enjoy “chiming in” when I feel my own 
expertise has something to contribute. Thank you, AOHP, for providing this benefit!! 

Elizabeth Bennett 
 
 

Listserv allows me to consult with a huge network of occupational health experts regarding 
any topic and receive reliable and accurate information in a timely manner.  I am always 
impressed with the responsiveness and insightfulness of AOHP members and their willingness 
to share their knowledge, opinions, resources, tools, and policies. I utilize Listserv often and 
am so grateful for this benefit that comes with my AOHP membership! 

Trish Novitski 
 
 

I look at all of the AOHP Listserv conversations and have found so many useful tips, policies, 
ideas, etc. I have a separate email folder for the discussions that seem relevant to my 
practice. I refer to them as needed. Thank you for providing this sharing opportunity. 

Theresa M, Schrantz 

 
 

The AOHP Listserv group has been so valuable to me. In addition to the wealth of knowledge 
of the people on the Listserv and their willingness to share, it has also come in very handy 
when I need to either support current practices or find best practices to build a case to change 
the way we do things. This is networking at its best! 

Jane Burnson 

 
 

This is the best support system! 
Mindy Scott 

 
 

AOHP is one of the most important nursing tools that I have at my fingertips at all times. 
Many of us work independently in our facilities and don’t often have another person to discuss 
situations or opportunities for improvement. The Listserv is simple to use, and the participants 
often send their responses very quickly. I consider the Listserv worth the AOHP annual dues all 
by itself! 

Barb Ragan 
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I encourage all AOHP members to join the Listserv!  It is so valuable to seek information/ practice 
guidelines /support on a large variety of topics from colleagues around the country and get many 
responses in a short period of time. I don’t know any other resource for healthcare occupational 
health in the country quite like it. 

Sarah (Sally) M. Parris 
 
Last April I left a hospital with a well-established Employee Health program in place. I transitioned to 
a hospital where I was starting Employee Health from the ground up. I quickly learned that I had 
taken for granted the fact policy and procedure had been laid out for me at my previous 
organization. I never had used the Listserv until I made the transition to the new organization. I was 
able to build a solid program from the help and guidance of my peers. This Listserv group has proven 
to be extremely valuable to me and my organization, and I am so thankful for everyone’s 
transparency and encouragement.  

Brooke Gibson 
 

For more information about the benefits of your AOHP membership, visit  our website or email 
info@aohp.org.   
 
Joining the AOHP Listserv  
This Listserv is for AOHP members only. You must subscribe to be included, even if you were a 
member of the previous AOHP Listserv. Please click here to access the subscription form. All 
requests are subject to approval. You will receive an email confirmation of your request. 

OSHA Final Rule on Electronic Submission of  
Injury/Illness Information 

OSHA has issued a final rule that eliminates the requirement for establishments with 250 or 
more employees to electronically submit information from OSHA Form 300 (Log of Work-
Related Injuries and Illnesses) and OSHA Form 301 (Injury and Illness Incident Report) to OSHA 
each year. These establishments are still required to electronically submit information from 
OSHA Form 300A (Summary of Work-Related Injuries and Illnesses).  The public inspection 
version has been posted.  The rule will be published in the Federal Register on Jan. 25, 2019.  
 
OSHA has determined that this rule will benefit worker privacy by preventing routine 
government collection of sensitive information, including descriptions of workers’ injuries and 
the body parts affected, thereby avoiding the risk that such information might be publicly 
disclosed under the Freedom of Information Act or through OSHA’s Injury Tracking Application.  
The rule does not alter an employer’s duty to maintain OSHA Forms 300 and 301 on-site, and 
OSHA will continue to obtain these forms as needed through inspections and enforcement 
actions.   
 
OSHA is also amending the recordkeeping regulation to require covered employers to 
electronically submit their Employer Identification Number with their information from Form 
300A.  See the OSHA news release for more information. 
 
Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 
 

http://www.aohp.org/aohp/MEMBERSERVICES/MemberBenefits.aspx
mailto:info@aohp.org
https://aohp.org/aohp/MEMBERSERVICES/Listserv/Listservsigninpage.aspx
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2019%2F01%2F25%2F2019-00101%2Ftracking-of-workplace-injuries-and-illnesses&data=02%7C01%7CWilliams.Arlene%40dol.gov%7Cc9e45ca2ea994fc996b808d6823cd596%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636839595122278613&sdata=6nvhMMU8RNsFLI4GpC43h8FbQzT5R4klyEKW55ZDNpQ%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.federalregister.gov%2Fdocuments%2F2019%2F01%2F25%2F2019-00101%2Ftracking-of-workplace-injuries-and-illnesses&data=02%7C01%7CWilliams.Arlene%40dol.gov%7Cc9e45ca2ea994fc996b808d6823cd596%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636839595122278613&sdata=6nvhMMU8RNsFLI4GpC43h8FbQzT5R4klyEKW55ZDNpQ%3D&reserved=0
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Fnews%2Fnewsreleases%2Ftrade%2F01242019&data=02%7C01%7CWilliams.Arlene%40dol.gov%7Cc9e45ca2ea994fc996b808d6823cd596%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636839595122288617&sdata=GHtuHRY0XDyb6AEhBtuLLULZxkWOGUtZ%2BZsCdO30V7c%3D&reserved=0
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Mark Your Calendar! 
AOHP 2019 National Conference 
September 4-7, 2019 
Hyatt Regency Inner Harbor 
Baltimore, MD 
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AOHP 2019 National Conference, September 4-7, 2019  
Baltimore, MD 
CALL FOR SPEAKERS 
AOHP is soliciting presentation submissions for its 2019 National Conference.  

Deadline to submit:  January 31, 2019. 
Successful applicants will be notified by April 26, 2019. 
 
Download Submission Form Here 
Submit Online Here 
 

For more information, please contact AOHP Headquarters at 800-362-4347 or email info@aohp.org. 
 

What CDC is Doing to Combat  
the Global Threat of Antibiotic Resistance 

Antibiotic resistance (AR) has the potential to impact all Americans at every stage of life. The 
Centers for Disease Control and Prevention (CDC) is a leader in the fight against this global threat. 
Through its AR Solutions Initiative, CDC works with partners to drive aggressive action and 
empower the nation to comprehensively respond. 
 
CDC’s AR Solutions Initiative invests in national infrastructure to detect, respond, contain, and 
prevent resistant infections across healthcare settings, food, and communities. CDC funding 
supports all 50 state health departments, six local health departments, and Puerto Rico. Find the 
latest CDC antibiotic resistance activities by state on the AR Investment Map. 
CDC supports its partnerships with state and local public health departments, academia, and 
healthcare partners through its AR Solutions Initiative, and leverages investments from successful 
programs across the agency for maximum efficiency. 
 

Recruit Sponsors and Vendors for the 2019 AOHP National Conference! 
The AOHP Annual National Conference offers attendees many opportunities to learn from our 
sponsors and exhibitors about innovative advances that make work safer and more efficient. The 
AOHP Conference Committee encourages members to recommend high quality products and 
services they are currently using that could add great value for fellow members. 
 
Consider encouraging those vendors that you know and work with to participate as an AOHP 
National Conference vendor or sponsor. By recruiting vendors and sponsors, we can keep 
conference costs down for attendees. Take time to survey those you work with who would be a 
great asset to the AOHP Conference. If you contact AOHP Headquarters at info@aohp.org with the 
potential sponsor's or vendor’s contact information, Headquarters staff will guide you through 
making the request and then follow-up on your behalf. 
 
Exhibit and Sponsor Prospectus webpage 
 

http://www.aohp.org/aohp/Portals/0/Documents/Conf2019/2019ConfSpeakerSubmission.doc
http://aohp.org/aohp/EDUCATION/NationalConference/SubmissionForm.aspx
mailto:info@aohp.org
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTkwMTE3LjI0Mjg1MSZtZXNzYWdlaWQ9TURCLVBSRC1CVUwtMjAxOTAxMTcuMjQyODUxJmRhdGFiYXNlaWQ9MTAwMSZzZXJpYWw9MTcyMjI4NDkmZW1haWxpZD1vZmEyQGNkYy5nb3YmdXNlcmlkPW9mYTJAY2RjLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&101&&&https://www.cdc.gov/drugresistance/solutions-initiative/index.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTkwMTE3LjI0Mjg1MSZtZXNzYWdlaWQ9TURCLVBSRC1CVUwtMjAxOTAxMTcuMjQyODUxJmRhdGFiYXNlaWQ9MTAwMSZzZXJpYWw9MTcyMjI4NDkmZW1haWxpZD1vZmEyQGNkYy5nb3YmdXNlcmlkPW9mYTJAY2RjLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&102&&&https://wwwn.cdc.gov/arinvestments
mailto:info@aohp.org
http://www.aohp.org/aohp/EDUCATION/NationalConference/SponsorshipExhibitOpportunity/ExhibitandSponsorshipProspectus.aspx
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Awards and Scholarships 
 

Julie Schmid Research Scholarship 
The Association of Occupational Health Professionals in Healthcare invites proposals for an 
original research project on current and/or anticipated issues in hospital or healthcare-
related occupational health. The Research Scholarship Award is $2,000. Proposals from non-
members are welcome. 
The proposal deadline is July 1. Visit the AOHP website for more information at 
www.aohp.org. 
 
Other Awards and Scholarship Offerings: 
AOHP proudly offers several additional opportunities for members and non-members alike. 
Do you or someone you know deserve to be nominated? Do you want to earn a free 
conference registration to attend the 2019 National Conference? Nominate someone or 
apply TODAY! 
 
• AOHP Business Recognition Award – Recognizes a business(es) that supports occupational 
health professionals, and their membership and participation in AOHP. Nominations close 
July 1. 
• Honorary Membership Award - Recognizes a person(s) who is supportive of AOHP and has 
made a significant contribution 
to the field of occupational health in healthcare. Nominations close August 15. 
• Joyce Safian Scholarship Award - A $500 scholarship to be used for educational purposes. 
This scholarship recognizes a past or present association officer who best portrays an 
occupational health professional in healthcare role model. Nominations close July 1. 
• National Award for Extraordinary Member - Recognizes an association member who has 
demonstrated extraordinary leadership in the field of occupational health in healthcare. 
Nominations close July 1. 
• Sandra Bobbitt Continuing Education Scholarship - Provides annual continuing education 
scholarships to subsidize the educational efforts of members. Nominations close July 1. 
• Ann Stinson President’s Award for Association Excellence - Recognizes a chapter which 
has demonstrated outstanding performance and enhanced the image of occupational health 
professionals. Nominations close July 1. 
 
Consider applying for the AOHP awards and scholarships available to you. Learn more…  
 
 

http://www.aohp.org/aohp/ABOUTAOHP/AwardsScholarships.aspx
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NPPTL Clarifies Revision Regarding Facial Hair   
The National Institute for Occupational Safety and Health (NIOSH), National Personal 
Protective Technology Laboratory (NPPTL) has issued Conformity Assessment Interpretation 
Notice 2018-1005 Rev 1 regarding facial hair and the selection and use of respiratory 
protective devices. NIOSH published this notice to clarify the October 2, 2006 NIOSH “Letter 
to all Manufacturers” titled NIOSH Policy for Respirator Sealing Surfaces and Facial Hair. 
This revised notice clarifies the NIOSH definition of respirator sealing surfaces, including the 
primary seal, and facial stubble. This revised notice supersedes the October 2, 2006 letter 
and the August 2018 version of NIOSH CA 2018-1005.  
 
Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 

 
OSHA Enforcement Policy for Respiratory Hazards Not Covered by 
PELs 
The Occupational Safety and Health Administration (OSHA) has issued a memorandum that 
clarifies its existing policy for developing citations under section 5(a)(1) of the Occupational 
Safety and Health Act (also known as the general duty clause) for respiratory hazards from 
exposure to an air contaminant that is not covered by an OSHA permissible exposure limit 
(PEL).   
 
The following elements must be established for OSHA to prove a violation of the general 
duty clause: 

1. The employer failed to keep the workplace free of a hazard to which employees of 
that employer were exposed. 

2. The hazard was recognized. 
3. The hazard was causing or was likely to cause death or serious physical harm. 
4. There was a feasible and useful method to correct the hazard. 

 
The memorandum states that unless the case file evidence proves all four of the above 
elements, the OSHA Area Office should issue a hazard alert letter (HAL) instead of a citation. 
If there is sufficient proof of the four elements, the Area Office should issue a citation for a 
general duty clause violation. The memorandum provides additional guidance for 
developing evidence for each of the four general duty clause elements when specifically 
applied to respiratory hazards. 
 
 
 
 
 
 
 

https://www.cdc.gov/niosh/npptl/resources/pressrel/letters/conformityinterp/CA-2018-1005-R1.html
https://www.cdc.gov/niosh/npptl/resources/pressrel/letters/conformityinterp/CA-2018-1005-R1.html
https://na01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.osha.gov%2Flaws-regs%2Fstandardinterpretations%2F2018-11-02&data=02%7C01%7CKalinowski.Doug%40dol.gov%7C2d07eda7ce9944b823f608d66142c122%7C75a6305472044e0c9126adab971d4aca%7C0%7C0%7C636803336659188628&sdata=iYyqvqBXwRo2lgmly8syeW0sr6Ekwf44XxPye3Gz15s%3D&reserved=0
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This year's sixth annual Workers' Compensation 
Benchmarking Study Report has just been released.  
 
DOWNLOAD LINK | 2018 Study Report 
 
Since the Workers’ Compensation Benchmarking Study launched in 2013, claims leaders 
have consistently ranked medical management as the core competency most critical to 
claim outcomes. With medical costs representing more than 60 percent of claims costs in 
many jurisdictions, the study’s Advisory Council recommended the 2018 study focus solely 
on medical performance 
management and how claims payers are surmounting this top industry challenge. 
 
Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 
 

 
 

Apply for Funding: Pilot Project Awards 
Deadline: March 25, 2019 at 5:00pm MT 
 
Our pilot project awards are designed to help early career investigators jump-start their 
careers and help established researchers from other disciplines enter the field. 
   
MAP ERC Awards 
This grant supports scientific research and research-to-practice initiatives, that apply 
scientific knowledge in real-world situations, in environmental and occupational health and 
safety. Projects are funded for up to a maximum of $17,500, depending upon the scope of 
the research and available funds. 
   
Total Worker Health® Awards  
This grant supports scientific research and research-to-practice projects in Total Worker 
Health. If your project addresses both protection from work-related safety and health 
hazards and health promotion, you are encouraged to apply for this award. Projects are 
funded for up to a maximum of $25,000, depending upon the scope of the research and 
available funds. 
 
Learn more and apply  
Have questions? Contact Carol Brown at carol.brown@ucdenver.edu. 
 

 

http://s975.t.en25.com/e/er?s=975&lid=334&elqTrackId=F615375CAC24103F3F0479BC59B9B205&elq=934705e9a863451ea60039cdb2661fc6&elqaid=554&elqat=1
http://s975.t.en25.com/e/er?s=975&lid=334&elqTrackId=18EF8AEB02AB050B6D0DA78AE23740EC&elq=934705e9a863451ea60039cdb2661fc6&elqaid=554&elqat=1
https://ucdenver.us7.list-manage.com/track/click?u=c46ee89f89fb2a4044de3fb75&id=cf770971a3&e=83cd9995ff
mailto:carol.brown@ucdenver.edu
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You Can Be a ROC Star! 
AOHP Recruit Our Colleagues (ROC) – 

A Better and Greater Campaign  
(Jul 1, 2018 – Jun 30, 2019) 

 
The 2018 – 2019 Recruit Our Colleagues (ROC) starts Jul 1, 2018 – Jun 30, 2019. ROC is a 
great way for members to help AOHP grow while earning rewards that can be used toward 
education and membership. The ROC campaign offers five levels of individual awards, as 
well as an award for the chapter recruiting the most new members.  
 
For full details of the awards and campaign rules, please visit our website. You can 
download this ROC Flyer to share with your colleagues.  

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
The Northern California Chapter of the Association of Occupational Health Professionals in 
Healthcare (NCal-AOHP) is offering a two-day program  

 
March 21st & 22nd, 2019 in Redwood City, CA. 
Download Registration Form here. 
 
Thursday, March 21st offering: 
FLAGSHIP EDUCATIONAL PROGRAM: GETTING STARTED IN EMPLOYEE/OCCUPATIONAL 
HEALTH 
This comprehensive, informative presentation is designed for the occupational health 
professional new to the field. The eight-hour didactic course was developed from the Getting 
Started manual, which is updated every two years by the AOHP organization. Course content 
includes valuable resources, encourages interactive discussion and is presented by a team of 
knowledgeable experts. All participants will receive the newly revised edition of the Getting 
Started resource manual.  
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Getting Started In 

Employee/Occupational 
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Vendor 

Fair 

Pre-

Employment/OJI 

Physical 

Assessment in 

the Employee 

Health Setting 

http://www.aohp.org/aohp/MEMBERSERVICES/RecruitOurColleagues(ROC).aspx
http://www.aohp.org/aohp/Portals/0/Documents/MemberServices/ROC%20Flyer.pdf?ver=2017-04-19-070502-707
https://aohp.org/aohp/Portals/0/Documents/Chaper%20Meeting/GS%20Calif%20Registration%203-2019.docx
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Objectives: 
1. Describe how the occupational health professional interacts in the healthcare facility’s 

organizational structure. 
2. Discuss areas of medical/legal confidentiality in occupational health. 
3. Identify federal, state and local regulatory requirements as related to job placement, 

physical hazards, and biological and chemical exposures.  
4. Review current infection prevention and control practices related to infectious diseases. 
5. Formulate strategies to utilize health teaching in infection prevention and control, and 

safety. 
6. Assess the effectiveness of case management in loss control. 
7. Explain how to communicate the value of the occupational health professional’s service 

and continuous performance improvement. 
Friday, March 22nd offering: 
PHYSICAL ASSESSMENT IN THE EMPLOYEE HEALTH SETTING 
Course content includes: 

• Hands on physical assessment. 

• Documentation templates and recommendations.  

• Employee Health Hot topics 
 
AOHP CHAPTER 1 QUARTERLY MEETING 
 
Presenters: Curtis Chow, FNP, PA, MBA has been an occupational health, nurse practitioner 
for the past 12 years.  He is certified in Occupational Health (COHN-S), Ergonomic 
Evaluations (CEES), and Safe Patient Handling (CSPHP). He is a board member of AOHP CA 
Northern Chapter and Chaired the National Conference in San Francisco in 2015. 

Location: 
Sequoia Hospital, 170 Aveneda de las Pulgas, Redwood City, CA.  
 
Provider number 10234 Provider approved for 8 contact hours by the California Board of 
Registered Nursing 

 

AOHP Pacific Northwest Chapter 2019 Symposium  
Jun 21, 2019, 8 am – 5 pm Pacific Time 
AOHP PNW Chapter have launched the website for their AOHP PNW 2019 
Symposium on June 21, 2019 from 8:00am-5:00pm, at Oregon Health and 
Science University, Portland, OR. The theme for this symposium is “Caring 
for Healthcare Workers”.  
 
Registration is now open! Click on this link to learn more.  
 
AOHP members and non-members are invited to attend. Registration fee is $65 for AOHP 
members and $85 for non-members. This event will offer CEUs. Breakfast, lunch and 
refreshments are included.  

 

https://dayot3.wixsite.com/aohppnwsymposium
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Tune in to Safe Healthcare: A CDC Webinar Series 
CDC, in collaboration with various clinical partners, 
presents the webinar series Tune in to Safe Healthcare, 
which focuses on a variety of infection control and 
prevention topics. These webinars feature CDC and 

other experts and serve as a tool to educate healthcare providers on best practices to 
improve patient safety. Webinars are offered free of cost with an opportunity to earn 
continuing education.  Visit the CDC website for more information.  
 
 
 

The One & Only Campaign has been hard at work disseminating safe 
injection practices messages and materials. We are pleased to share 
the following metrics, which demonstrate the results of a coordinated, 
multidisciplinary approach to raise awareness among patients and 
healthcare providers about safe injection practices.  

 

 

 
The Safe + Sound Campaign is organized by the Occupational Safety and Health 
Administration, American Industrial Hygiene Association, American Society of Safety 
Professionals, The Center for Construction Research and Training, National Institute for 
Occupational Safety and Health, National Safety Council, and Voluntary Protection Programs 
Participants’ Association. For more information and additional resources to help you 
establish or improve your safety and health program, visit the Safe + Sound Campaign 
website.  

 
Follow AOHP on Social Media 
AOHP is dedicated to promoting the health, safety and well-being of healthcare workers. To 
be recognized as an established authority in the industry, we are increasing our online 
presence by expanding and enhancing the AOHP professional social networking community. 
We need your help! Please follow us @AOHP_0rg on Twitter, join our new LinkedIn group 
and like us on Facebook. Connect with, follow and learn from your fellow 
employee/occupational health professionals online. Join the AOHP family! 
 

Join our new LinkedIn group  Like us on Facebook  

Follow AOHP on Twitter  
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https://www.cdc.gov/infectioncontrol/training/safe-healthcare-webinars.html
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTgwODIxLjkzOTAwMTIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE4MDgyMS45MzkwMDEyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NTQwNDkyJmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&https://www.osha.gov/safeandsound/
http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTgwODIxLjkzOTAwMTIxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE4MDgyMS45MzkwMDEyMSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NTQwNDkyJmVtYWlsaWQ9aW5mb0Bhb2hwLm9yZyZ1c2VyaWQ9aW5mb0Bhb2hwLm9yZyZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&https://www.osha.gov/safeandsound/
https://twitter.com/AOHP_Org/following
https://www.linkedin.com/groups/8550376
https://www.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138
https://www.linkedin.com/groups/8550376
https://www.linkedin.com/groups/8550376
https://web.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138?_rdr
https://twitter.com/#!/AOHP_Org/following

