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AOHP Membership: 
 
Spring rejuvenates me! I don't know about 
those of you who live in temperate 
climates year-round, but for many of us, 
the warmth, new growth, and longer days 
of spring are just what I need after a long, 
cold winter. This time of year brings energy 
to my life. 
 
In the same way, my involvement in AOHP 
has brought an energy to my work. For 
many years, AOHP has been my lifeline - 
engaging me with my colleagues at chapter 
meetings, providing me current industry 
knowledge that's always at my fingertips, 
giving me purpose through my 
involvement. 
 
I know. When people ask you to volunteer, 
it's easy to have doubts. "I don't have the 
time." "My organization won't support 
these efforts." "I'm not an occupational 
health expert." But the interesting fact is 
that involvement in AOHP addresses every 
concern with a positive solution! 
 
 
 

mailto:info@aohp.org
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AOHP helps us work more efficiently because we have the benefit of shared 
knowledge and ready access to the most up-to-date information about our field. 
AOHP gives us confidence to advocate for occupational health and our employees, 
making us more visible in our facilities. And AOHP gives us encouragement from other 
OHPs, both in our communities and across the country, on those days when we are 
feeling alone and undervalued. 
 
Your Executive Board is taking a closer look at how we can encourage involvement at 
the Chapter level. Our Chapter leaders are offering great insight, and the Regional 
Directors provide a high level of support, so make the time to attend your Chapter's 
next meeting. Or, could you contribute an article to the Journal? Are you or someone 
you know eligible to win an AOHP award or scholarship? 
 
You could also consider joining one of our National Committees. Please attend an 
Information meeting to be held at the National Conference on Friday, September 8. 
Give some thought now as to how you can lend your expertise and ideas to the future 
of AOHP through one of our committees: 

• Continuing Education 

• Finance 

• Government Affairs 

• National Conference  

• Research 

• Strategic Initiatives 
 
Every season has its purpose. Consider if this is the right time for you to become more 
involved in AOHP! 
 
Mary Bliss, RN, COHN  
AOHP Executive President 
 

AAOHN Publishes 2018 Compensation & Benefits Survey Data 

The American Association of Occupational Health Nurses, Inc. (AAOHN) recently 
reported the results of its 2018 Salary Survey. 
 
The survey was conducted online by SmithBucklin Marketing & Communications in 
January 2018 and included AOHP members. In addition to salary information, the 
comprehensive report analyzes data related to: benefits; job positions and 
responsibilities; education, licensure, certification, and occupational health nursing 
experience; as well as personal demographics and types of employers. 
 
Click here to download the full report.   

http://aohp.org/aohp/Portals/0/MembersOnlyDocuments/survey%20reslut/AAOHN%20Salary%20Survey%202018%20Report%20-%20Final.pdf?ver=2018-04-24-161652-780
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One Nurse's Journey in Occupational Health 
 
How many people can say they had the best career ever? How many people can say they 
worked in their dream job during their career? How many people can say their job is not a 
job, but a mission? There may be many people who can give positive answers to these 
questions. I am one of those people. 
 
Being a nurse is the only career I’ve ever wanted. As a young teenager, when I saw my 
aunt walk into our house with her crisp, white, 3/4-sleeved nursing uniform, white cap, 
white panty hose, and shiny white clinic nursing shoes (I’m dating myself), I was instantly 
hooked! I smiled and remembered thinking, "THAT’S what I want to be”.  As I look back on 
that day, that moment, I believe it was something about the uniform - the clean, white, 
pristine uniform, and what it stood for - that hooked me. I might add, my inherent nature 
of helping others put the bow on this box. 
 
The nursing profession has been good to me. I have had the opportunity to work in many 
areas of this fascinating, ever-evolving profession. From my perspective, there has been 
unlimited learning, growth, and development, and simply the pleasure of meeting and 
helping so many people in so many different ways. From others’ perspectives, it is my 
hope someone can say I have helped them feel better, get better, live better.  
 
As life happens and priorities change, there came a time when I needed to transition from 
the shift work we nurses know intimately to work hours more conducive to the needs of 
my family. I was very fortunate to then move into my current role in occupational health 
nursing. Of course, it remained a nursing position. I would still be helping others in the 
healthcare setting, and impacting patient care. Instead of taking care of the patient at the 
bedside, I was now helping the workers who took care of the patients. This facet of 
nursing was new and different for me, but it was exciting because I am a lifelong learner; 
we all are.  
 
My new leader introduced me to AOHP, letting me know this organization would be an 
excellent resource. She suggested I attend the National Conference the second year I was 
in the department. That conference was held in St. Louis, MO, and I’ve only missed one 
conference since. This speaks volumes to the quality speakers, pertinent information, and 
wonderful colleagues and friends I have had the pleasure to meet and interact with over 
the years. Once I became involved in the organization, there was no turning back. 
Knowing one could make an impact locally, regionally, and nationally – yes nationally – 
was like a shot of adrenalin! Again, I was hooked. 
 
I cannot begin to tell you everything AOHP has meant to me and my career, but what I can 
tell you is this organization is worth every moment of my time. Yes, attending conferences, 
being a part of committees, contributing to the listserv, or whatever the involvement, is a 
wonderful way to volunteer by investing a little extra time and effort. We all volunteer in 
different ways, and being an involved member of AOHP will yield many rewards, big and 
small. If you haven’t been involved, start small – attend a meeting, participate on a call, 
answer an email.  
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EXPO-S.T.O.P. 2017 (Exposure Survey of Trends in Occupational 
Practice)  

All responses are anonymous and confidential 

For all those working on their data -  the Survey is open till 
April 30th  

Click here for Survey-Monkey  

We are on target to hit 200 hospitals – for the first time! 
But only if all the “promises” come in! ☺

 
If you have multiple facilities,  

email terry@terrygrimmond.com for “Multiple form” 

 

If you have any Q’s o issues – please email terry@terrygrimmond.com  

And for everyone who participated in the Draw – THANK YOU –  

Diane Schmidt was the winner! 

 
Thank you for participating in EXPO-STOP! 

 

 

We all have something to offer. Whether you think it or not, you really do. Even a smile 
can make a difference in someone’s day. What we do for AOHP as volunteers will 
further our cause and mission to the occupational health industry. Think of what we 
can accomplish if 1,000 members commit to one - only one - thing. We could change 
the occupational health world! 
 
Although I don’t wear a white uniform, cap, panty hose, or shiny clinic shoes anymore, 
the nursing fervor still rages strong and remains vibrant in me. And although we’re all 
doing more with less in our daily jobs, I still find some time to consistently volunteer 
with AOHP. So can you. We are counting on you to support us with your intellect, 
wisdom, and camaraderie. We need you, and we all need each other. Thank you so 
much for considering how you can make a greater difference in the field of 
occupational health through AOHP. You are awesome! 
 
by Lydia Crutchfield, MA, BSN, RN 
 

https://www.surveymonkey.com/r/EXPOSTOP2017
mailto:terry@terrygrimmond.com
mailto:terry@terrygrimmond.com
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AOHP Conference Offers Extensive Educational Programming 
 
Thank you to all of those who submitted applications to present at our 2018 National Conference, 
Occupational Health A - Z. The work our members are doing is important and interesting and 
contributes to our best practices.    
 

The presentations for this year's Conference in Glendale Arizona, scheduled for September 5-8, 
have been chosen, and the agenda has been set. Mel Pohl, MD, DFASAM, Chief Medical Officer of 
Las Vegas Recovery Center (LVRC), will keynote the AOHP 2018 National Conference on September 
6.  Dr. Pohl will deliver a thought-provoking presentation on Chronic Pain and Addiction: How Have 
We Missed the Boat?, focusing on issues that arise for people living with chronic pain, including 
the significant effects of emotions and thoughts that cause suffering. He will examine how opioid 
use disorder (addiction) complicates the course of treatment of chronic pain. Treatment methods, 
including facts about the use of opioids, will be discussed, along with the benefits of finding new 
solutions for recovery in the face of chronic pain to diminish suffering.  Pre-conference Workshops 
include Getting Started in Employee Health, Beyond Getting Started and more. Annette 
Haag’s multi-day COHN Certification Course will also be offered.   
 
Please begin to discuss with your leadership the importance of attending the AOHP National 
Conference, including the Return on Investment to your employer. In this complicated era of 
highly regulated program roll outs-and updates, OSHA requirements and areas of focus, the 
information and education offered will have a direct impact on the work of occupational health 
professionals.  Many of the issues in our listserv will be presented, as well. The new TB guidelines, 
USP implications for healthcare workers, respiratory protection programs, and resources to 
combat the opioid crisis are just a few of the offerings this year.  
 
The AOHP website has tools to assist you in articulating the value of conference attendance to 
your employer, and the knowledge you will bring back to your work after attending the conference 
this year.  
 
Articulating AOHP Conference Attendance Value Guideline   
Articulating AOHP Conference Attendance Value Quick Overview 

 
Also, please share information about the conference to others in your geographic area who are 
not yet AOHP members. They, too, can benefit from the information that will be presented during 
the conference, and the Conference Committee would especially like you to invite them to attend.  
 
Nancy Verhaar, RN, BSN, COHN-S  
AOHP 2018 National Conference Chair 

 
The AOHP 2018 National Conference registration will be open in May.  

Watch for the announcement. Hope to see you there. 
 

http://aohp.org/aohp/Portals/0/Documents/Conference/ConferenceAttendanceValueguideline2014.doc
http://aohp.org/aohp/Portals/0/Documents/Conference/ConferenceAttendanceValueQuickOverview2014.pdf
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National Occupational Health Providers’ Recognition Weeks Poster 
Each spring, AOHP raises awareness of the important contributions of occupational health 
nurses/professionals, who take responsibility for employee care and advocate for 
organizational policies that help to recognize occupational hazards and promote new and 
safer technologies. 
 
In 2018, National Occupational Health Nursing Week was April 9-15, and North American 
Occupational Safety & Health Week is May 6-12. 
 
In observance of national occupational health providers’ recognition weeks this spring, 
AOHP sent a poster to our members in April. This member benefit acknowledges your role in 
caring for healthcare workers and demonstrates the various roles you assume, including 
educator, clinician, case manager, researcher, and manager. This publication will help to 
continue to make organizations aware of the good work performed by occupational health 
professionals in keeping healthcare workers healthy. Please display this poster in your clinic 
or in a prominent area in your healthcare facility. Use the poster, which honors all 
occupational health professionals, to recognize all year the vital work you do to promote a 
safe and healthy workforce, which ensures higher quality care for patients.    

 
Pam Carey-Goo, Roxanne Hupp, Kathleen M McMullen and Chris Pionk were the lucky 
winners of the photo submission drawings.  
 

Success Story: 
Martha Pfirrman, LVN, ICP, EHN, WC of Kindred Health Care shared her success story with 
us. She presented the Celebrating Occupational Health Professionals poster and letter to her 
CEO and leadership team. The Poster was placed next to Workers’ Compensation Awareness 
information for everyone to see. Her CCO, CEO, and leadership team were very proud of her.  
 
 
 

 Want to Attend the AOHP National Conference for FREE? 
Apply for the Sandra Bobbitt Scholarship. This award was established to provide annual 
continuing education scholarships to subsidize the educational efforts of members. 
Applicants for this scholarship will be considered for a complimentary attendance to the 
main conference plus a one-night hotel stay. For more information, visit our website.   
 
Don’t miss this opportunity. Mark your calendar today.  
 

Julie Schmid Research Scholarship 
AOHP is accepting proposals for original research projects on current and/or anticipated 
issues in hospital-related occupational health. The Research Scholarship Award is $2,000. 
For more details, visit Awards and Scholarships, or call Headquarters at 800-362-4347. 
 
Deadline for submissions is July 1. 
 

http://www.aohp.org/aohp/ABOUTAOHP/AwardsScholarships/SandraBobbittScholarship.aspx
http://aohp.org/aohp/ABOUTAOHP/AwardsScholarships/JulieSchmidScholarship.aspx
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Mark Your Calendar! 
AOHP 2018 National Conference 

September 5-8, 2018 Glendale 
 
Make your hotel reservation now. 
 
Renaissance Glendale Hotel 
9495 W. Coyotes Blvd.  
Glendale, AZ 85305 USA 
Tel: 623-937-3700 
Hotel information  
 

Recruit Sponsors and Vendors for the 2018 AOHP National Conference! 

Consider encouraging those vendors that you know and work with to participate as an AOHP 
National Conference vendor or sponsor. By recruiting vendors and sponsors, we can keep conference 
costs down for attendees. Take time to survey those you work with who would be a great asset to 
the AOHP Conference. If you contact AOHP Headquarters at info@aohp.org with the potential 
sponsor's or vendor’s contact information, Headquarters staff will guide you through making the 
request and then follow-up on your behalf. 
 
Exhibit and Sponsor Prospectus webpage 

 Updated OSHA Outreach Training Webpage 
The Directorate of Training and Education is pleased to announce an enhancement to OSHA’s 
Outreach Training webpage. In addition to a list of approved online providers for 10- and 30- 
hour training, they have posted a new, searchable Outreach trainer list for classroom instruction. 
Workers, employers, and the public can use this list to find OSHA authorized Outreach trainers 
near them. Direct inquiries on where to find classroom and online Outreach training to 
https://www.osha.gov/dte/outreach/courses.html.    
 
 

 
 
Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 
 

http://aohp.org/aohp/EDUCATION/NationalConference/ConferenceHotel.aspx
mailto:info@aohp.org
http://www.aohp.org/aohp/EDUCATION/NationalConference/SponsorshipExhibitOpportunity/ExhibitandSponsorshipProspectus.aspx
https://www.osha.gov/dte/outreach/courses.html
https://www.osha.gov/dte/outreach/courses.html
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Spring into Action on Safety 
Start fresh this spring by making a clean sweep of hazards that could cause injuries and 
illnesses. The following resources can help you spring into action: 

 
Attend a free webinar, Three Core Elements of Effective Safety and Health Programs, 
Wednesday, April 25 at 2 pm EDT, to get ideas about showing management leadership, 
encouraging worker participation, and finding and fixing hazards in your workplace. 

 
Conduct a walk-around in your workplace using the tips in Walk-Arounds for Safety Officers, a 
new product from OSHA, to guide your efforts to find and fix hazards. 

 
Improve your hazard identification skills by downloading OSHA’s Hazard Identification Training 
Tool, consulting the National Safety Council’s  7 Common Workplace Safety Hazards, or 
attending Course #7205, Health Hazard Awareness, at an OSHA Training Institute Education 
Center.   
  
 

The Latest News about Respiratory Protection 
The National Personal Protective Technology Laboratory (NPPTL) - For Respirator Users 

Key Resources 

N95 Filtering Facepiece Respirator Infographics 
NIOSH Respiratory Protection Resources for Ebola 
 
An overview of Ebola, the recommended CDC guidelines, and the NIOSH-approved respiratory 
products meeting the criteria outlined by the CDC. 
Respirator Trusted-Source Information 
 
Provides methods to identify NIOSH-approved filtering facepiece respirators and answers to 
frequently asked questions. 
Approved Particulate Filtering Facepiece Respirators (FFRs) with Donning Instructions 
 
Tables listing NIOSH-approved FFRs in the seven classes. 
Certified Equipment List (CEL) 
 
A searchable list of commercially-available, respiratory personal protective devices approved 
by NIOSH to meet the requirements of Title 42, Code of Federal Regulations, Part 84. 
Closed-Circuit Escape Respirators Rules and Standards 
CCER’s approved under Subpart O (current) 
How to Petition NIOSH to Initiate Rulemaking Activity Related to the Approval of Respiratory 
Protective Devices 
 

And more on https://www.cdc.gov/niosh/npptl/respusers.html  

  

Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 
 

 

https://dolevents.webex.com/dolevents/onstage/g.php?MTID=ef57df00fbb90563f496c986795ec535b
https://www.osha.gov/safeandsound/docs/SHP_Safety-Walk-Arounds-for-Safety-Officers.pdf
https://www.osha.gov/hazfinder/index.html
https://www.osha.gov/hazfinder/index.html
http://www.safetyandhealthmagazine.com/articles/14054-common-workplace-safety-hazards
https://www.osha.gov/dte/ecd/course_otiec_search_public.html
https://www.osha.gov/dte/ecd/course_otiec_search_public.html
https://www.cdc.gov/niosh/npptl/
https://www.cdc.gov/niosh/npptl/n95dayinfographics.html
https://www.cdc.gov/niosh/npptl/topics/respirators/disp_part/paprtables.html
https://www.cdc.gov/niosh/npptl/topics/respirators/disp_part/respsource.html
https://www.cdc.gov/niosh/npptl/topics/respirators/disp_part/default.html
https://www.cdc.gov/niosh/npptl/topics/respirators/cel/default.html
https://www.cdc.gov/niosh/npptl/topics/respirators/ccer/default.html
http://www2a.cdc.gov/drds/cel/cel_results.asp?startrecord=1&Search=cel_form&maxrecords=50&schedule=13G&appdatefrom=&appdateto=&powered=&scbatype=&scbause=&privatelabel
https://www.cdc.gov/niosh/npptl/standardsdev/petition/petitionRulemaking.html
https://www.cdc.gov/niosh/npptl/standardsdev/petition/petitionRulemaking.html
https://www.cdc.gov/niosh/npptl/respusers.html
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Chapter News 
 
Virginia Chapter 
The Virginia Chapter has scheduled its Summer Conference for June 22, 2018 at Henrico 
Doctor’s Hospital. Save the date! 
 
Reported by Chapter President Sarah Parris, RN, MSN 
 
Wisconsin Chapter  
The Wisconsin Chapter is meeting again in May. At our March meeting, an OSHA 
representative was available to answer any questions. We are looking to plan more 
educational opportunities in the near future.  
 
Reported by Chapter President Sherry Lemerond, RN, BSN 

 

New Respiratory Protection Fact Sheets 
  
NIOSH is pleased to release three NEW fact sheets that answer some of your most frequently 
asked questions about respiratory protection.  
 
The fact sheets are available to download on the CDC/NIOSH/NPPTL website, and the topics 
include: 
 

• Fit Testing  

• User Seal Check  

• Respirator Reuse and Extended Use 
 

 
Information provided by Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 

 
 

https://www.cdc.gov/niosh/npptl/FilteringOutConfusion.html
https://www.cdc.gov/niosh/docs/2018-129/default.html
https://www.cdc.gov/niosh/docs/2018-130/default.html
https://www.cdc.gov/niosh/docs/2018-128/default.html
https://www.cdc.gov/niosh/npptl/respusers.html
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Did You Submit Your 300A? 

Stephen A. Burt, B.S., M.F.A. 
Chair, Government Affair Committee 

  
Under the 2016 Recording and Reporting Occupational Injuries and Illnesses Rule, 
December 30, 2017 was the first deadline for certain employers to electronically submit 
their 2016 OSHA 300A summary forms, which summarize job-related injuries and illnesses 
logged during the year with OSHA. Currently, OSHA requires two types of establishments 
to continue submitting 300A summary forms electronically:  
 (1)  Large establishments with 250 or more employees.  
 (2)  Smaller establishments with between 20 and 249 employees in high hazard 
  industries like hospitals and long-term care facilities. 
 
Leading up to the December 30 submission deadline, tens of thousands of new accounts 
were reportedly created on OSHA’s Injury Tracking Application, and more than 200,000 
300A forms were submitted to OSHA before the deadline. The problem is that OSHA had 
expected over 350,000 establishments to file submissions in compliance with the 
Recordkeeping Rule. OSHA reportedly has received about 214,000 electronically 
submitted 300A forms from 70,000 employers. Believe it or not, some 20% to 30% were 
from establishments not required to submit them electronically.  
 
As a result, in February 2018, OSHA instructed its Compliance Safety and Health Officers 
(CSHOs) to initiate inquiries into whether qualifying establishments had electronically filed 
their 2016 300A summary forms. A finding that an establishment failed to timely submit 
such form may result in the issuance of citation. And even though the violation will be 
categorized as other-than-serious, the citation will still carry a potential maximum penalty 
of $12,934. 
 
In addition to these inquiries, OSHA will also conduct a mass mailing outreach to 
establishments that did not submit their 2016 300A summary forms to further inform 
them of the requirements of the Recordkeeping Rule. 
 
Please remember that, regardless of the fate of the Recordkeeping Rule, covered 
employers are still required to annually post a copy of the 300A form. The information on 
300A is a summary of logged injuries and illnesses kept throughout the year on Form 300. 
That form includes work-related deaths, as well as injuries or illnesses that cause a 
worker's loss of consciousness, restricted work activity, transfer to another position, days 
away from work, or medical treatment beyond first aid. Form 300 is also where 
confidential employee information is maintained. In addition to the electronic filing 
requirement, Form 300A must be posted at the worksite between February 1 and April 
30.  This summary must be posted in a common area where notices to employees are 
typically posted. 
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When is Post-Exposure Prophylaxis OSHA Recordable? 
Employees may be exposed to patients with pertussis, neisiria meningitis, scabies/lice, or other 
potentially infectious organisms, and it is important to provide medication to prevent these 
employees from acquiring any disease/organism from the infected patient. In the past, I have always 
considered prescription medication, even if given once, OSHA recordable. In talking to other 
employee health nurses, they have also verbalized the same consideration.   
 
I have been discussing this with some of my OSHA counterparts and wrote a letter to OSHA for a 
letter of interpretation. Valerie Struve, a representative from the National OSHA office, called me to 
clarify when treatment is OSHA recordable. I incorrectly had made over 50 individual exposure cases 
OSHA recordable because we provided prophylaxis for them as a result of an exposure to a severe 
case of Norwegian scabies. Valerie was very helpful and clearly explained when prophylactic 
treatment is considered OSHA recordable and when it is not.  
  
She directed me to the chart below to determine if an exposure could be recordable, and she 
explained for it to be recordable, there needs to be an injury. It could be a tick bite, human bite, or 
other type of injury to an individual. If there is an injury and prophylaxis was given, then it would be 
OSHA recordable. That is because, if not for the injury, treatment would not need to be given. If 
there never was an injury, but to prevent an injury/illness prophylaxis was given, then it would not 
be OSHA recordable.   
 
(Please note there are additional criteria for needlestick and sharps injury cases, tuberculosis cases, 
hearing loss cases, medical removal cases, and musculoskeletal disorder cases.) 
 
I hope you find this helpful. If you have any additional questions, Valerie welcomes your call. Her 
number is 202-693-1882.   
 

 
 

Bobbi Jo Hurst, MBA, BSN, RN, COHN-S, SGE 
AOHP Association Community Liaison 

 

mailto:BJHurst@lghealth.org
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You Can Be a ROC Star! 
AOHP Recruit Our Colleagues (ROC) – 

A Better and Greater Campaign.  
 
The Recruit Our Colleagues (ROC) campaign is back, and it’s bigger and better than ever! ROC 
is a great way for members to help AOHP grow while earning rewards that can be used 
toward education and membership. The new ROC campaign offers five levels of individual 
awards, as well as an award for the chapter recruiting the most new members. 
 
AOHP members are the organization’s most valuable asset, and the best way to spread the 
word about the value and benefits of our organization. When looking for ways to recruit new 
members to AOHP, consider the following: 

• Connect with colleagues in your own organization who are not AOHP members. 
AOHP is not just for nurses. Reach out to physicians and advanced practice 
professionals who are involved in your occupational health program. 

• Connect with providers outside your organization who partner with you in your 
program.   

• Reach out to colleagues from other facilities in your local area.   

• Obtain a list of facilities in your chapter’s geographic area, and make “cold calls” to 
the occupational/employee health employees in those facilities. (Lists were recently 
provided to chapter presidents). Briefly introduce them to AOHP and refer them to 
the AOHP website, or offer to send them information. Be sure to let them know what 
you value about your membership in AOHP. 

• Connect with occupational/employee health providers in non-hospital facilities such 
as clinics and post-acute care. 

 
The new ROC campaign offers a grand prize that includes free registration to the next AOHP 
National Conference, three nights hotel, airfare reimbursement up to $250, round trip 
transportation from the airport to the conference hotel (up to $50), and a free AOHP 
membership for the following year. The total value of this prize is approximately $1,500. It 
would be so exciting to award this prize for the first time to one of our members at our 
conference in Glendale, Arizona in September 2018! 
 
The current ROC campaign period runs from July 1, 2017 through June 30, 2018. There is 
still plenty of time to work toward a ROC reward, so get busy!   
 

LET’S ROC! 
 
The following ROC awards are available: 

• The Whole Shebang – one award to the member recruiting the most new members 
(must recruit at least 10 to qualify). 

    Back to front page 
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• Kit and Caboodle – awarded to members recruiting 10 or more new members, but 
not the winner of The Whole Shebang. 

• Half Kit and Caboodle – awarded to members recruiting six to nine new members. 

• Caboodle – awarded to members recruiting three to five new members. 

• Feather in My Cap – awarded to members recruiting one to two new members. 

• Pie in the Sky Chapter Award – awarded to the chapter recruiting the most new 
members. 

 
For full details of the awards and campaign rules, please visit our website. You can download 
a ROC Flyer to share with your colleagues here.   
 
Every new member strengthens our organization. Participate in our ROC Revival by sharing 
the benefits of AOHP membership with your colleagues, and earn rewards that will benefit 
your practice. For more information, visit www.aohp.org, call Headquarters at 800-362-4347, 
or email info@aohp.org.  
 
***In order to count as your recruit, new members must list your name as their recruiter 
when completing their AOHP Membership Application! 
 

Let’s ROC 
ROC someone’s world!!!  Recruit Our Colleagues! 

Reach out and share the benefits of AOHP membership with your area 
colleagues. 

 
 
 
 

 
The One & Only Campaign has been hard at work disseminating safe injection 
practices messages and materials. We are pleased to share the following 
metrics, which demonstrate the results of a coordinated, multidisciplinary 
approach to raise awareness among patients and healthcare providers about 
safe injection practices.  
 
 

• Since January 2014,  

• More than 50 organizations are currently working with CDC on the One & Only Campaign; more than 
doubling the membership. 

• Close to 65,000 Campaign materials have been distributed via online downloads, CDC-INFO On Demand, 
and partners.  

• The One & Only Campaign’s website has had nearly 150,000 page views, with new visitors representing 
75% of website activity.  

• Nearly tripled the Campaign’s Facebook page “likes” and doubled the Campaign’s Twitter followers.  

• More than 453,000 earned media impressions through numerous media interviews.  

• The Campaign’s YouTube Channel received nearly 11,000 views in July 2014 as a result of two new 
injection safety videos being released and promoted.  

• Approximately 51,000 impressions were generated in April 2014, when for the first time the Campaign’s 
website was promoted through targeted Google advertising.    

http://www.aohp.org/aohp/MEMBERSERVICES/RecruitOurColleagues(ROC).aspx
http://www.aohp.org/aohp/Portals/0/Documents/MemberServices/ROC%20Flyer.pdf?ver=2017-04-19-070502-707
http://www.aohp.org/
mailto:info@aohp.org
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2018 Call for Nominations 
Executive Vice President; Executive Treasurer; 

Regional Directors for Regions 1, Region 3 and 5 
 

Would you like a great opportunity to use your experience and commitment to AOHP in a 
leadership role?  Now is an excellent time to accept the challenge and take advantage of this 
opportunity for professional growth and networking!!!! 
 
AOHP is seeking leaders to fill the above Executive Board of Directors’ positions for a two-
year term (October 2018 - October 2020). 
 
Executive Vice President  
Position Summary: The Executive Vice President will provide support to the Executive 
President, represent the Executive President when called upon, and coordinate the national 
recruitment effort and Government Affairs Committee activities. Read more…. 
 
Executive Treasurer 
Position Summary: The Executive Treasurer ensures the fiscal accountability of the 
association, is able to perform the duties and responsibilities of this position and provides 
support for association initiatives and strategic planning. Read more… 
 
Regional Director –Region 1, 3 and 5  
Position Summary: Provides leadership through effective communication to the designated 
chapters and chapter presidents by supporting the development, planning, coordination, and 
evaluation of regional activities; promotes the association’s philosophy, objectives and goals; 
and serves on the Executive Board of Directors. Read more… 
 
Download Submission Form 
 
All candidates are required to submit a completed Nomination Submission Form to the 
Nominations Chairperson by May 11, 2018 
 
Elections will be held in July 2018.  Elected officers shall be installed at the annual 
membership meeting held during the national conference in September. 
 

http://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/ExecutiveBoardofDirectorsJobDescriptions/ExecutiveVicePresident.aspx
http://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/ExecutiveBoardofDirectorsJobDescriptions/ExecutiveTreasurer.aspx
http://aohp.org/aohp/ABOUTAOHP/AOHPLeadership/ExecutiveBoardofDirectorsJobDescriptions/RegionalDirector.aspx
http://aohp.org/aohp/Portals/0/Documents/AboutAOHP/NominationsSubmissionForm.doc
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Save the Date: Safe + Sound Week 2018 to be 
Held August 13-19 
The second annual Safe + Sound Week will be held Aug. 13-19, 
2018. The event is a nationwide effort to raise awareness of the 
value of workplace safety and health programs. These programs 
can help employers and workers identify and manage workplace 
hazards before they cause injury or illness, improving a 
company’s financial bottom line. Throughout this week, 

organizations are encouraged to host events and activities that showcase the core elements 
of an effective safety and health program, including: management leadership, worker 
participation, and finding and fixing workplace hazards. For more information and to sign-up 
for email updates, visit the Safe + Sound Week webpage.  

Join our new LinkedIn group  Like us on Facebook     

 Follow AOHP on Twitter  

Follow AOHP on Social Media 
AOHP is dedicated to promoting the health, safety and well-being of healthcare workers. To 
be recognized as an established authority in the industry, we are increasing our online 
presence by expanding and enhancing the AOHP professional social networking community. 
We need your help! Please follow us @AOHP_0rg on Twitter, join our new LinkedIn group and 
like us on Facebook. Connect with, follow and learn from your fellow employee/occupational 
health professionals online. Join the AOHP family! 
 

http://links.govdelivery.com/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTcxMjE1LjgyNTQ0MjcxJm1lc3NhZ2VpZD1NREItUFJELUJVTC0yMDE3MTIxNS44MjU0NDI3MSZkYXRhYmFzZWlkPTEwMDEmc2VyaWFsPTE3NDc2MjM2JmVtYWlsaWQ9bWFydGluLmhlYXRoZXJAZG9sLmdvdiZ1c2VyaWQ9bWFydGluLmhlYXRoZXJAZG9sLmdvdiZmbD0mZXh0cmE9TXVsdGl2YXJpYXRlSWQ9JiYm&&&103&&&https://www.osha.gov/safeandsoundweek/
https://www.linkedin.com/groups/8550376
https://www.linkedin.com/groups/8550376
https://web.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138?_rdr
https://twitter.com/#!/AOHP_Org/following
https://twitter.com/AOHP_Org/following
https://www.linkedin.com/groups/8550376
https://www.facebook.com/AOHP-Association-of-Occupational-Health-Professional-in-Healthcare-128269079138

